Whitney M. Young Jr. Job Corps Student Handbook 2022-2023

STUDENT BENEFITS

What are student services?

Student services are provided by the student records department. Staff are responsible for
maintaining documents for every student on center. When you were selected to attend the
Job Corps center, your electronic file was sent to the records department to confirm arrival
dates. During your stay at Job Corps, every time you have an increase in pay, receive
bonuses, or complete your trade and/or education, your electronic file is updated with
everything that happens to you.

e Student Living Allowances:

Paid Days - (1-182) $45.00 (Minus taxes & other deductions)
(183 +) $70.00 (Minus taxes & other deductions)
e Arrival Pay - $25.00 (one - time payment only)

e Allotments — For students with children (payment to childcare provider)

Student Contribution - $5 Government Match - $25 Total Check - $30
Student Contribution - $10 Government Match - $50 Total Check - $60
Student Contribution - $15 Government Match - $75 Total Check - $90

To start the allotment, you must bring the following information to the
records department during walk in hours (lunch and after-school):

Child's Information Needed:
Copy of child’s birth certificate and social security card

Caretaker’s (person receiving the check) Information Needed:
Full name and address with the phone number. The relationship of the person
to the child.

e Transition Pay:

No HSE/HSD - No Vocation Completed $0.00
Graduate with HSE or HSD Completion Only  $200.00
Graduate with CTT only $500.00

Graduate with HSD and CTT Completion $1,200.00

50% of Completion Check = Complete Trade/ Education without obtaining
employment prior to separation. The remaining amount of your check will be
provided to you by your Career Transition Specialist within 6-8 weeks from
your separation date.
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90% of Completion Check = Complete Trade/Education and obtained verified
Full Time Employment within his/her trade, enlisted in the Military, enrolled in
college, attend and complete Advanced Training, and/or AmeriCorps

To exit the program with 90% of the transition pay (minus taxes and
deductions) you must meet one of the following requirements:

1. You have verified employment — JTM (Job Training Match)
2. Verified enrollment in a higher learning institution
3. Verified enrollment in the military, AmeriCorps.

*** The remaining 10% will be mailed 6-8 weeks after your completion
date to address provided in CIS.

CLOTHING
e Clothing Allowance

Issuance of student academic/CPP uniforms is charged to the First Clothing
Allowance.

First Clothing Allowance $100 (requires minimum 30 days length of stay)

$125 (for projected graduates only; may issue

Sl l(Ce e Patisl Bl within 90 days of projected graduation)

AT Clothing Allowance $100 (available at time of transfer)

What can | purchase with my clothing Allowance?

Remember, Job Corps is a training center to teach you employability skills.
The following items are appropriate to purchase on your clothing allowance trip:

e Dresses e Pajamas and robes e Coats e Pantyhose

e Slacks e Underwear and bras e Boots e Socks

e Blouses/shirts e Suits and jackets e Ties e Belts/suspenders
e Sweaters e Shoes and slippers

Things that | can’t purchase with my clothing allowance?

e Make-up ° Stationary e Jewelry e Sanitary needs
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e Deodorant ° Radios e Shampoo e Sunglasses
e Jeans ° Televisions e Toys e Tobacco/Cigarettes
e Food and candy e Tape players/CD’s e Towels/bedding e Alcohol

NOTE: Your clothing allowance is intended to assist you to increase your personal
wardrobe. For future employment, you are only allowed to buy things for yourself, not other
family members, friends, boyfriends, or girlfriends.

Do | need to buy clothing for my trade?

You will be issued appropriate clothing for your trade at no charge upon entrance into trade.
Students will be responsible for paying for a new uniform if the current uniform is defaced
or not being worn during the training day.
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